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SYNONYMY IN DEVELOPING TERM SYSTEMS
(USING THE EXAMPLE OF THE TERM MOBBING IN MODERN ENGLISH)

Olga A. Bursina
Vologda State University, Vologda, Russia

Abstract. The paper elucidates the reasons for terminology synonymy. The example of the term mobbing is
shown, that this phenomenon is especially characteristic of new developing term systems. It is revealed that the
term mobbing belongs to several related term systems and has a number of synonyms. The following reasons for
terminology synonymy are observed in the work: terms polysemy, introduction of a term by different scholars and
publicists in different periods and countries, the ability of a term to have a broader meaning, enlargement of the
form of a term.

The three main components of the meaning of the term mobbing given in the scientific and reference
literature are distinguished as a result of the definition analysis. In case the semantic structure of other terms
nominating this social psychological phenomenon comprises these components, one can state that they are
synonymous. It is proved in the paper that some terms which are considered to be synonyms of the term
mobbing in specialist literature are actually not its synonyms. The semantic analysis of the synonymic row with
the head term mobbing and the analysis of their semantic structure prove that it is necessary to regulate the
micro term system Mobbing.

Key words: term, terms’ synonymy, term system, term microsystem, context, term’s semantics, term structure,
Synonymic row.
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CUHOHUMUA B DOPMUPYIOIUXCA TEPMUHOCUCTEMAX
(HA ITIPUMEPE TEPMUHA MOBBING B COBPEMEHHOM AHIVIMACKOM SI3bIKE)

Oabra AnexceeBHa bypcuna

Bonoroackuii rocynapcTBeHHbIN yHUBEpCUTET, T. Bonorna, Poccust

AHHOTaIH(Iﬂ. Cratbs IIOCBsAIICHA HpOGJ’IEMaM BO3HUKHOBCHHA CHHOHUMHU B COBPEMCHHBLIX TEPMHUHOJIOTH-
yeckux cucremax. Ha npuMepe TCpMUHa mobbmg IMOKa3aHO, YTO CHHOHMMHWYCCKHUC OTHOUICHUA XapaKTCPHbI 1JIs
(l)OpMI/IpyIOH_II/IXCH TCPMUHOCHUCTEM. yCTaHOBJ'IeHO, YTO TCpMUH mobbmg BXOIUT B HECKOJIBKO TCPMUHOCHUCTEM CMECK-
HEBIX oOnacTeil 3HaHHUS UM UMeeT OOJBIIOE KOJHYECTBO CHHOHHMMOB. B KauecTBe MPpUYHH TOABJICHUA Y TCPMHUHA
mobbmg CHUHOHHMMOB OIIPCACIICHBI CICAYIOIHNEC: BOBHUKHOBCHUC TepMPIHOJ'IOFPI‘leCKOﬁ MHOI'O3HAYHOCTH, BBCACHHC
TEPMHUHA YYCHBIMU U Hy6J'II/IHI/ICTaMI/I PAa3HLIX CTPpAaH B pa3HOC BPEM; CIIOCOOHOCTH TECPMHUHA 0003HaYaTh IOHUPOKUC

; TIOHATHUA, YCIIOXKHCHUEC (l)OpMaJ'IBHOﬁ CTPYKTYpPBI TCpPMHUHA.

B pesynbrare aehMHUIIMOHHOTO aHANIN3a OIIpEIeNIeHU TepMUHa mobbing, NPUBEICHHBIX B HAYYHOMH U cripa-
BOYHOH TUTEpAType, BBIAEICHBI TP OCHOBHBIX KOMIIOHEHTA €T0 3HaueHus. VX Hamu4ue B CeMaHTUKE JPYTHX eU-
HHUII, KOTOpbIe HOMUHUPYIOT UCCIIEAYeMBIH COIMATBHO-TICUXOJIOTHYECKUI (DeHOMEH, SBIISIETCS KPUTEPHEM IS yC-

A TAHOBJICHHS OTHOIICHWH CUHOHUMHU MCXKIY TCPMHUHaAMU. B paGOTe IOKa3aHo, YTO HEKOTOPBLIC TCPMUHEI, KBaJ'[I/I(l)I/I-

IIUPOBAHHLIC B Haquoﬁ JIUTCPATypC KaK CHUHOHHUMbI TEPMHUHA mobbmg, TaKOBBIMH HE SIBJIAIOTCA. B pe3yarTare
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CEMAHTUYCCKOI'0O aHaJIM3a CHHOHUMHUYECCKOT'O psiZia BO INIaB€ ¢ TCPMUHOM mobbzng " aHaJIn3a CTPYKTYpPbI CAUHMUIL,
BXOJJAIIUX B HETO, ACIACTCA BBIBO O HGOGXOZ[I/IMOCTI/I YOnopsaa04uCHUus1 MUKPOTCPMUHOCHUCTEM bl Mobblng

KarwueBsble cjioBa: TEPMUH, TCPMUHOJIOIT'MYECKasA CHHOHUMUSA, TCPMHUHOCUCTEMA, MUKPOTCPMHUHOCUCTEMA,
KOHTCKCT, CEMaHTHUKa TCpMHHA, CTPYKTypa TCpMHUHA, CHUHOHMMHYECKHI pAana.

Hutuposanue. bypcuna O. A. CuHOHMMUS B (POPMUPYIOIIUXCS TEPMHUHOCHCTEMaX (Ha MPUMeEpe TepMHUHA
mobbing B coBpeMEHHOM aHIJIMICKOM s3bike) // BectHrnk Bonrorpaackoro rocynapcrBenHoro yausepcurera. Ce-
pust 2, SA3sikosznanue. —2018.—T. 17, Ne 1. —C. 143—150. — DOI: https://doi.org/10.15688/jvolsu2.2018.1.15

BBenenue

[IpoGiemMa CHHOHUMHH TEPMUHOB BBI3BI-
BaeT JMCKYyCCHHM CpEeIH JHUHTBUCTOB, OCTaBa-
SICh aKTYyaJIbHOM Ha MPOTSKEHUH JIOJITOTO Bpe-
MeHHM. B HaydHOM COOOIIECTBE aKKyMYIHPY-
ercs Bce OOJblIe MPAKTHYECKOTO U TEOPETH-
YECKOTO 3HAHUS OTHOCHTEIBHO CIEIUATbHOM
nekcuku. Ha poHe MeHstomelicss HaydHOM Kap-
THHBI MEPa TEPMHHOJIOTHYECKYI0 CHHOHHUMHUIO
HE ClIe[lyeT paccMaTpUBaTh KaK HEIOMYyCTH-
MO€ B TEPMHUHOCUCTEME JICKCKO-CEeMaHTHYeC-
Koe siBieHHe. [IpakThka MoKas3blBaeT, 4To Cy-
HIECTBYET OOJBIIOE KOJIMYECTBO TEPMHHOB-
CHHOHHMMOB, OCOOCHHO B ()OPMHUPYIOLIUXCSI TEP-
MHUHOCHCTEMaX.

B ycnoBusix ObICTpOro u 60IbIIOr0 MOTO-
Ka MHQPOPMAIIUN TOSIBISIOTCS HOBBIE 00JACTH
HAYYHO-TEXHUYECKOTO 3HAHUS U, COOTBETCTBCH-
HO, 3apOXKJAIOTCS M Pa3BUBAIOTCSI HOBBIEC TEp-
MUHOCHCTEeMBI. HekoTopbie yueHble yTBepKia-
0T, YTO TEPMUHOIOTUYECKAs CHHOHUMUS — TIPHU-
3HAK HE 3apoXkKaaroleiics, a, HapoTHB, OypHO
pa3BuBawotieiics nHayku. Tak, B.A. TarapuHon
OTMEYaeT, YTO «4YEeM BBIIIEC YPOBEHb Pa3BHTHUS
HAYKH, TEM CHHOHUMUYHEE MBIIIUICHUE CTIeI[Ha-
nucta» [Tarapunos, 1996, c. 227]. OxHako
OOJIBIIMHCTBO MCCIIENOBATENCH, U MBI pa3eisi-
€M X MHEHUE, CKIIOHHBI CYUTATh, YTO HATUYNE
JIEKCUKO-CEMAaHTHYECKUX OTHOIICHUU MEXIy
TEPMHUHOJIOTHUECKUMU SIMHHUIIAMU, B Y4CTHOCTH
OTHOIICHUH CHHOHUMHUH, OCOOEHHO XapaKTEepHO
JUIT TEPMHHOCHCTEM Ha 3Tamax ux (HopMupo-
BaHUSA (cM., Hampumep: [[puneB-I'puneBuu,
2008; Jdanmnenko, 1977; 3aropoBckas, 2011;
Txauesa, 1987]).

TepMHUHOCHCTEMBI CONMANBHO-TYMaHU-
TapHBIX HAayK UMEIOT CBOIO Cenuduky. (cMm.,
Hanpumep: [Jleitunk, 2006; LiBumtuar, 1989]).
OHU MHTEPECHBI ISl H3yYEHUSI C METOI0JIOTH-
YECKOH TOYKH 3PEHHUS, TaK KaK «OTIIHYAFOTCS
0000IIEHHOCTBI0, TECHOU CBSI3BIO C OOIIEYITOT-
peOUTETBHOM JIEKCUKOW U TEPMUHOCUCTEMAMHU
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CMEXHBIX JUCIIUIUINH, HEKOTOPOU CMBICIIOBOM
Pa3BETBICHHOCTHIO, OTCYTCTBUEM YHUDHUIIUPO-
BAHHOCTH, HEYCTOMYMBOCTBIO 3HAYEHUM, IMO-
IIMOHAIBHOMN U CyOBEKTUBHO-OILICHOYHOM OKpac-
KOM, KOHTEKCTHON 3aBUCUMOCTBIO, CTUJIUCTH-
YeCKO# OKpacKoil, OrpaHHYEHHOCTHIO GOpM, HE
SKOHOMHYHOCTBIO, HEPEIKO OTCYTCTBHEM Ha-
yuHOro odocHoBanus» [bypcuna, 2010, c. 98].
[Tepeuncienasie 0COOEHHOCTH TEPMHUHOCHUC-
TEeM COIMATbHO-TYMaHUTAPHOTO HAMIPABICHUS
CIOCOOCTBYIOT Pa3BUTHUIO JICKCUKO-CEMaHTH-
YEeCKHUX OTHOIIEHUH Cpeau TEPMHUHOB, B TOM
YHCJI€ OTHOIIEHU CHHOHUMUU.

B nanHoii paboTe paccMaTpUBaeTCsl CHHO-
HUMHUYECKHUH Psijl BO TIIaBE C TEPMUHOM mobbing
B (popMHpYIOIICHCSI U pa3BUBAIOLICHCS MUKPO-
TepMuHOcucTeme Mobbing, xoTopasi OTHOCHUT-
Cs1 K 00J1aCTH COLMAIbHO-T'YMaHUTAPHBIX 3HAHUM.

MOoOOHHT KaK COLHaILHO-TICHXO0I0THYEeC-
KO€ SIBJICHUE TOSBHJICS TOPA3/l0 PaHBIIE, YeM
MPUBIIEK K cebe 00IIeCTBEHHBIH 1 HAYYHBIN WH-
Tepec (B cTtpanax 3amamgHoii Espomsr u CIIA
3TOT (heHOMEH 00CYyKIaeTcs B OOIIECTBE M HC-
cienyercs yueHbIMU ¢ Hadana 1980-x IT., B moc-
JICHUE JECITHIICTUS IpodiieMa MOOOUHTa T0-
JIy4dujia MUPOKUH OOIIIECTBEHHBIN PE30HAHC U B
Poccum).

B nmactosmiee Bpems nanHas mpobiema
MPHUBJICKACT BHUMAHHUE YYCHBIX Pa3HbIX 00J1ac-
Tel 3HaHUS U TPAKTUUECKOM IS TENIbHOCTH: TICH-
XOJIOT'MH, COIIHAIbHOM PadoThI, MpaBa, SKOHOMH-
KW, 00pa30BaHUsA U Jp., HO3TOMY TEPMHUH
mobbing BXOAUT B pa3HbIC TEPMHUHOCHCTEMBI.
UemnoBek SBIISIETCS WICHOM KOJUISKTHBA WITH TPYII-
IIBI, HAUMHAS C JETCKUX JIET W BCIO B3POCIYIO
JKU3HB (TPyIIna AETCKOTO caja, MKojia, eTCKUN
JIOM, YHHUBEPCHUTET, OOLISKUTHE, apMHUS, TPYIO-
BOH KOJUIEKTHB, COITMANIbHEIE ceTH). Takoe mmm-
POKOE AKCTPATMHTBUCTHYECKOE MPEIMETHO-ITO-
HATHIHOE TEPMHUHOJOrHYEcKoe moyie (00aacTh
WJTA KOHTEKCT) TIpeIoiaracT HaIMIue COOTBET-
CTBYIOITETO JTMHTBUCTHYECKOTO TEPMHUHOIOTH-
YECKOI0 ammapara, KOTOPhIH TOKEeH MPEICTaB-
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JISITh COOOM MENOCTHYIO MUKPOTEPMUHOCUCTEMY,
WCTONB3YEMYIO JUIsl ONHCAHUS MPOOIeMbI MOO-
OMHra M MOMCKa BO3MO)KHBIX ITyTEH e¢ PeIICHMS.

IIpoucxoxaeHue U ynorpeodaeHue
TepMuUHa mobbing

C TMHTBUCTHYECKOH TOYKH 3PEHUST BaXKHO
MPOCJICAUTh BOSHUKHOBEHUE TepMUHA mobbing,
KOTOPBIN MMPOUCXOAUT OT aHTIIMICKOTO IJIarona o
mob — «to crowd about and attack or annoy»
(MWOD). C.A. JIpyXujioB OTMEUaET, YTO Tep-
MuH mobbing 6w BBeneH B 1958 1. K. JlopeH-
1IeM 1 0003Ha4as (PeHOMEH I'PYIIIIOBOIO HaIae-
HUSI HECKOJIIBKMX MEJIKMX JKHBOTHBIX Ha Ooiee
KPYITHOTO MMPOTHBHUKA. TepMUH MOITYYHIT H3BEC-
THOCTH B 60-X TT. XX B. mocie myOIuKanuu pa-
0oThI 1Bezickoro Bpaya I1. XaiHeMaHa, KOTOpBIit
CpaBHHBAIl KECTOKOE IMOBEACHUE JIETeH MO OT-
HOIIEHHUIO K CBEPCTHUKAM C arpeCCHBHBIM ITOBE-
JICHUEM JKUBOTHBIX. B COBpeMeHHOM 3Ha4YEHUH
TEPMHH BIIEPBbIC YIOTPEOHIT MPAKTHUECKUH TICH-
XOJIOT ¥ MHXeHep-3koHoMucT I. JleliMaH, n3ydas-
i B Havase §0-x rT. XX B. 0cOOEHHOCTH MOBE-
JICHU S JIIofiel Ha paboTe, B TPYIOBOM KOJUICKTH-
Be [pyxmunos, 2011, c. 75].

O6patumcst K TeUHUIIHA TEPMIHA, TTPEI-
noxxeHHou gokropoM I JlelimaHoM:

mobbing — hostile and unethical
communication, which is directed in a systematic way
by one or a few individuals mainly towards one
individual who, due to mobbing, is pushed into a
helpless and defenceless position, being held there
by means of continuing mobbing activities (Leymann).

JlanHOE oIpenecHUe SBIISICTCS OCHOBOM
0oriee COBpeMEHHBIX ACPUHUIIMM, Mpeaarae-
MBIX HOBEHIIIMMH aHIJIOS3bIYHBIMHU CIIOBAPSIMHU
W SHIMKIIoneausMu. Harmpumep, kpaTkas SHITUK-
JIOTEAUS MO CECTPUHCKOMY JeNy IMOJa pei.
I. ®enpnmana, nzgannas B 2011 r., comepkut
CIICAYIOUIYIO e MHULIUIO:

mobbing — an aggressive antagonistic behavior
implemented by a group of people toward one or more
individuals that aims to humiliate, discredit, and
marginalize a targeted individual (Feldman).

Pycckos3pIaHbIE TOMKOBBIC U CITEITAATBHEIC
CJIOBapH IIPUBOJIAT OIIpeIeNiCHUS MOOOMHTa, aHa-
JIOTUYHBIE TPOIIUTHPOBAHHBIM. Hampumep, ToI-
KOBBIM CJIOBaph PYCCKOIO f3bIKa, U3JaHHBIA B

0.4. Bypcuna. CuHOHUMUS B (HOPMHUPYIOLIUXCS TEPMUHOCUCTEMAX

2011 r. mox pen. T.®. Edpemosoii, gaer ciaemy-
IOIIIee OIpE/ICIICHNUE:

MOOOHHT — IICHX0JIOTHY €CKHii TEpPOP, HHTPH-
T'H B OTHOLIIEHUH TOTO, KTO MOKET COCTaBUTh KOHKY-
peHIHIo (B YCIOBHAX PHIHOYHOM 3KoHOMUKN) (Ed-
peMoBa).

B y4eOHOM cii0Bape TEPMUHOB peKJIaMbl 1
na6nuk puiteiiinens 2007 r. HaxoauM Ooree pas-
BEPHYTOE OIpEIeICHHE:

MOOOHHT — (0T aHII. mobbing) HecTpaBeIH-
BO€ OTHOLIEHHeE (CO3aHue I paOOTHUKA 3aBEIOMO
HEBBITOJIHBIX YCIIOBHUI) K pAaG0THHUKY, M31eBATEeJILCTBO
HaJl HUIM WJIY €T0 IMCKPUMHHALHS CO CTOPOHBI pado-
ToIaTeJIsl I IPyTuX padornukos (Pamtuenko).

B HayuHbIX paboTax 1mo ncuxonoruu mpej-
naraercs cleayromas ehuHAIIHS:

MOOOHHT — (mobbing — or aHmI. w1arona to mob —
IpyOWTh, HaMAaTh TOJIIION, CTaeH, TPaBUThH) — hopMa
TICHXOJIOT Y€ CKOT0 HACUJIUSI B BUJIE TPABIIH COTPYA-
HHKA B KOJUIEKTHBE C LEJIBI0 €ro Imocjieyomnero
YBOJIbHEHMSI; IPOSIBIISIETCS] B BUJIE ICHXOJIOTHIECKIX
MIPUTECHEHUH PaOOTHUKA, POMCXOASAIINX Ha TPOTSI-
YKEHUH JUTUTENILHOTO BPEMEHH 1 BKITIOYAOIIHX B CEOsI
HeraTHBHBIC BBICKa3bIBaHHS, HEOOOCHOBAHHYIO KpPH-
THUKY B aJipec pabOTHHKA, €r0 COLUATIBHYIO H30JISIIHIO,
pacnpocTpaHeHHe 0 paOOTHHKE 3aBEA0MO JIOKHOM UH-
¢dopmarmu u T. 1. (Apyxunos, c. 119).

Hay4Hoe coo011ecTBO 0/IHO3HAYHO ITOHUMA-
er ¢peHoMeH MOOOMHTra, UIMEHHO TIOATOMY Tep-
MUHBI mobbing n Mo66uHe UMEIOT CXOXKHUE JIe-
(MHUIMH, B KOTOPBIX aKTYaTH3UPYIOTCS HIEHTHY-
HbIE KOMITOHEHTHI 3HAUEHMS:

— ‘4ro mpeanpuHuMaeTtcs’: hostile and
unethical communication | an aggressive
antagonistic behavior | ncuxonoeuueckuii
meppop | Hecnpagedaugoe omuouleHue, uzoe-
6amenbCcmeo, ouckpumunayus / popma ncu-
X0N02UYeCKO20 HACUNUSL;

— ‘KeM W B OTHOILIEHHH KOTO’: by one or a
few individuals mainly towards one
individual / by a group of people toward one
or more individuals | k pabomuuxy co cmo-
poubl pabomoodameins uiu Opyaux padomHu-
K08 | compyOHUKa 8 KOLIeKmuee;

— ‘KakoB pe3ynbTatr’: is pushed into a
helpless and defenceless position | aims to
humiliate, discredit, and marginalize | ¢ yenvio
€20 nocnedyujeco y8oIbHeHUs.
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IpuunHbI
TEPMHHOJOTMYECKOH CHHOHUMHH

B TepMuHOCHCTEME COLMANILHOW PabOTHI,
a TaKKe B CMEKHOM TEPMHUHOCHUCTEME MTCUXOJI0-
TMH, CYIIECTBYIOT W APYTHE TEPMHUHBI, 0003Ha-
Yaronpe MOOOUHI KaK COLMANIbHBIN (hEeHOMEH.
Hanpumep, JI. Kpomoy B oHO#t U3 cBoux paboT
TOBOPHT O GECITOPST0YHOM HAUMEHOBAHWH JaH-
HOTo (heHOMEHA Pa3THYHBIMHU 3apyOEKHBIMHU HC-
CJIEOBATENISIMU M TIPUBOAUT 33 TEpMHUHA, KOTO-
pbI€ UCTIONB3YIOTCS JJI HA3bIBAHUS 3TOIO SIBJIC-
Hus: abuse, abusiveness, aggression, bullying,
bullying / mobbing, counterproductive workplace
behavior, emotional abuse, emotional
harassment, employee emotional abuse,
generalized workplace abuse, harassment,
hostile workplace behavior, maltreatment,
mistreatment, mobbing, nonphysical aggression,
nonsexual harassment, non—status-based
harassment, psychological abuse, psychological
aggression, psychological harassment,
psychological terror, scapegoating, status-blind
bullying, status-conscious bullying, unlawful
bullying, vexatious behavior, workplace abuse,
workplace aggression, workplace harassment,
workplace hostility, workplace incivility,
workplace psychological violence [Crawshaw,
2009, p. 264].

HtanbsHCKUE UCCISIOBATEIN TAKKE OTME-
YaroT, YTO B Pa3HbIX CTpaHaX JUIsl 0003HAYCHHUS
paccMaTpUBaeMOro OOIIECTBEHHOro (heHOMeHa
HCIONB3YIOTCS pa3Hblie TePMHUHBL: bullying, work
or employee abuse, mistreatment, emotional
abuse, bossing, victimization, intimidation,
psychological terrorization, psychological
violence [Cassitto et al., 2003, p. 12]. Oqnaxo, o
HX MHEHUIO, TAHHbIE TEPMUHBI HE SABJISTFOTCS MTOJT-
HBIMH CHHOHHUMAaMH, TIOCKOJIBKY KayKIBIH M3 HUX
BO3HHK B TOM WJIM HHOM KYJIBTYPHOM KOHTEKCTE U
HMMEET CBOIO CICIH(HUKY.

Tax, TepmuH bullying n3Ha4aNbHO UCIIONb-
30BaJICSl MMPUMEHUTEIBHO K IIKOJBHOU Cpe/e,
0003Hauas MpeCcIeOBaHUE WICHA LIKOIbHOIO
KOJIJIEKTHBa. B HacTosIee BpeMsi TEPMUH TIPH-
o0pen Oolee MIMPOKOE 3HAYCHUE U MMEET CJie-

IYIOIIYIO ISPUHHUIIUIO:
bullying — intentional harm-doing or

harassment that is directed toward vulnerable targets
and typically repeated. Bullying encompasses a wide
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range of malicious aggressive behaviours, including
physical violence, verbal mockery, threats, ostracism,
and rumours spread either orally or by other means
of communication, such as the Internet (Britannica).

CooTBeTCTBEHHO, SBIICHHE, 0003HaYaeMOe
JAHHBIM TEPMUHOM, MOXET HaOI0JaThCcs HE
TOJBKO B IIKOJBHOM, HO U B paboyeM KOJIeK-
THBE, B CEMbE, B JII0001 APyroi rpymie Jronei
(cocenelt, mpuxoXKaH HEPKBH U T. 1.). Pazputne
3HaYeHHU TepMuHa bullying orpaxaer pa3Bu-
THE TEPMUHOCHCTEMBI, B IpoOIlecce KOTOPOro
BXOJAIIME B HEE TEPMUHBI MOTYT BCTYNaTh B
OTHOIIEHUSI CEMaHTHYECKOIO CXO/CTBA U, Kak
CJIEZICTBUE, BXOIUTh B CHHOHUMUYECKUE PSAJIBI.
Urak, ¢popMupoBaHUE MHOTO3HAYHOCTH — 3TO
nepBas NpUYrHA TEPMUHOIOT MYECKON CHHOHU-
muu. OgHaKO MHOTO3HAYHOCTh MOXET OBITh
CHSTA B clydae, eCId YCIOKHSIETCs CTPYKTypa
TepMuHa. HECOMHEHHO, BYXKOMIIOHEHTHBIN
TepMuH workplace bullying otnuvaercs OT
OJTHOKOMITIOHEHTHOTO bullying kak Oojee y3KUM
3HaYeHHEM, TaK U MPUHAIEKHOCTHIO K Pa3HbIM
MHUKPOTEPMUHOCHCTEMAM.

Bropoii mpuunHO# 00pa3oBaHUs CHHOHU-
MHUYHBIX TEPMHUHOB MOXXET OBITh MECTO M Bpe-
M TTOSIBJIEHUSI TOT'O MJTM HHOTO TepMuHa. Hampu-
Mep, HEMELKHMI YYEHBIM, IICUXOJIOT, IICUXUATP
I'. Jletiman B 1980-X I'T. OCHOBAJ CHIEITUATH3HPO-
BaHHYO KIMHUKY B [lIBeliniapuu u BriepBbIe Ipo-
BEJ MCCIIEIOBAHUS TICUXOIOTMYECKOTO HACHIIHS
B BUJE TPABIU COTPYIHUKA B KOJUIEKTHBE, Ha-
3BaB ero mobbing. CAHOHUMUYHBIA €My Tep-
MUH workplace bullying Obin BBeneH B 1992 1.
OpHTaHCKOI XypHAIUCTKOW AHJIpea Anamc,
KOTOpasi BhIHECIa MpobJieMy MOOOMHTIa Ha 1~
pokoe obmiecTBeHHOE o0cyxaeHue. B 1998 r.
Hoxrop P. Hamu u conmanbHbINA ICUXOJIOT, OC-
HOBaTelb U KOHCYJIBTAHT 00pa30BaTENbLHOTO U
HCCIIE0BATENbCKOTO0 HHCTUTYTA 11O BOIIPOCAM
MoO0OuHTra . HamMu Hauaau UCIONb30BaTh TEP-
MUH workplace bullying B amepukaHCKOH
npecce. [JlaHHBII TEPMUH HMEET ClIeIyIolee
oTpeeeHue:

workplace bullying — repeated, health-harming
mistreatment of one or more persons (the targets) by
one or more perpetrators: abusive conduct that takes
one or more of the following forms: verbal abuse, or
threatening, intimidating behaviors (including
nonverbal), or work interference — sabotage — which
prevents work from getting done, or some combination
of one or more (Namice).
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Hedbununus tepmuna workplace bullying
SKCIUTAITUPYET OCHOBHBIE KOMIIOHEHTHI 3HAYEHUS,
AHAJIOTUYHBIC KOMIIOHEHTAM TepMHHA mobbing:
‘1O MpeAnpuHUMaeTcsa’ (persistent aggressive
or unreasonable behavior, verbal, nonverbal,
psychological, physical abuse and humiliation),
‘KeM U B OTHOIIeHUH Koro’ (individuals or groups
against a co-worker). Takum 00pa3oM, CHHOHH-
MHSI TEPMHUHOB JICHCTBUTENHRHO MOJKET UMETH Me-
CTO Ha 3Tare (GOPMHUPOBAHMS TEPMUHOCHCTEMBI B
CHJTY TOTO, YTO YUEHBIE Pa3HBIX CTPAH CTPEMSITCS
B OJIVIH M TOT K€ TIEPHO/T Ha3BATh U ONPEICITUTE TO
HITA UHOE SIBIICHUE WITH TIPEIMET.

Tperbs MPUUKNHA TEPMHUHOIOTHUECKOH CH-
HOHHMHH — IMUPOKOE 3HAUCHHE TEPMHUHA B CHITY
JOCTATOYHO MIMPOKOT0 00beMa TOHSITHS, UM HO-
MHHHPOBAHHOTO. B CITMCOK CHHOHMMOB, COCTaB-
nennsrii JI. Kpomioy, Bxogut TepMuH abuse, Ko-
TOPBI UMEET CIEAyIoIIee Olpe/eIeHuE:

abuse — improper behavior intended to cause
physical, psychological, or financial harm to an
individual or group (1. mo: [Bypcuna, 2016, c. 54]).

B nepuHuIMHM BRIpaXKeHbI TPH KOMITOHCH-
Ta 3HauYCHHS, XapaKTEepHBIC ISl TEPMHUHA
mobbing: ‘uto npennpuHumaercs’ (improper
behavior), ‘keM U B OTHOLICHUH Koro’ (an
individual or group), ‘KakoB pe3ylnbTatr’
(physical, psychological, or financial
harm). OnHAKO TEPMHUHOJIOTHUYECKOE 3HAYE-
HUE HACTOIBKO 00IIIee, YTO MOTHOCTHIO COBIIA-
JnaeT ¢ OOIeNnuTepaTypHBIM JIEKCUUECKUM
3HA4EHUEM NaHHOM equHuIpl. [Ipn orcyTcTBUN
HEOOXOJAMMOIr0 KOHTEKCTa HEBO3MOXKHO YT-
BEpPXKJATh, UTO TEPMUHBI mobbing u abuse
SBISIIOTCS. a0CONIOTHBIMU CHHOHUMAaMH.

YerBepTas MpUUYMHA PAa3BUTHS TEPMUHOIO-
THYECKON CHHOHUMHH — YCIIOXKHEHUE CTPYKTYPBI
TEepMUHA.

JI. Kporoy u ee uTanbsHCKHE KOJUIETH B
CIIMCKE CHHOHHMOB TepMUHA mobbing NpuBOIAT
TepMUHBI emotional abuse, employee emotional
abuse, generalized workplace abuse,
psychological abuse, workplace abuse, work
or employee abuse. OnHAKO YCIMKHEHUE CTPYK-
TYpBl TepMHUHA abuse, CIOCOOCTBYIOIIEE YTOY-
HEHHIO ero CEMaHTHKH, TI0-pa3HOMY OTpa)kaer-
csl Ha TIpoliecce 00pa3oBaHUsl CHHOHMMOB. Tak,
TepMuHbI (generalized) workplace abuse, work
or employee abuse, psychological abuse, co-
JieprKallie B CBOeM 3HAYeHUH KOMITOHEHTHI (‘4TO
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MpeANPUHUMAETCS , ‘“KEM U B OTHOILIEHUH KOTO’,
‘KaKOB PEe3yJbTar’), ABJSIOTCS TOJTHBIMU CHHO-
HUMaMH ¥ TPUHAATIEKAT MUKPOTEPMIUHOCHCTEME
Mobbing:

(generalized) workplace / work / employee
abuse — physical violence or harassment that is
physical in nature, such as inappropriate touching,
threats, bullying, or verbal harassment; often, any
behavior that causes a worker to feel attacked or
unsafe (Namie)

psychological abuse — psychological abuse is a
pattern of aggressive acts, verbal or non-verbal,
intended to harm another person mentally or
emotionally and/or to exert control over that person
(Breiding).

OnHako TepMHuH emotional abuse He sB-
JsieTcss aOCONIOTHBIM CHHOHHMOM TEPMHUHA
mobbing. Bo-TiepBbIX, OH MPUHAIICKHUT XOTSI U
CMEKHBIM, HO CaAMOCTOSTEIBHBIM TEPMUHOCHC-
TeMaM (colranbHas padboTa, ICUXOIOTHS, ME/TH-
[MHA W TICHXHATPHs), UMES B HUX CBOE CIICIIH-
albHOE 3HaYeHUE. BO-BTOPBIX, TaXke B Tpeenax
OIHOM TEPMHUHOCHCTEMbI OH MOYKET BXOAUTH B
HECKOJIbKO MHKPOTEPMUHOCHCTEM. Hampumep,
BHYTPH TEPMUHOCHCTEMBI 00JTACTH COLUATBHOM
paboThl TEPMUH emotional abuse BXOIUT B MUK-
porepmunocuctembl “Mental health, substance
abuse and social work”, “Family, children,
education, old people and social work”, umest B
HUX CITCAYIONTHE JePUHALIHN:

the debasement of a person’s feelings that
causes the individual to perceive himself or herself as
inept, not cared for, and worthless (MMD);

the third most frequently reported form of child
abuse; includes acts or omissions by the parents or
other caregivers that could cause serious behavioral,
emotional, or mental disorders. For example, the
parents/caregivers may use extreme or bizarre forms
of punishment, such as confinement of a child in a
dark closet (Loveleen, p. 3).

Tepmun employee emotional abuse Mo-
JKET OBITh BKJIIOYEH B HCCICAYEMBIH CHHOHU-
MHYECKHIA PSI BO TNIaBe C TEPMHUHOM mobbing,
MMOCKOJIBKY UMEET B CBOCH CTPYKTYpPE JAOIOIHH -
TEeIbHBIA KOMIIOHEHT (employee). B ompenerne-
HHMH JAHHOTO TEPMHHA OTPAKEHBI BCE TPU KOM-
MOHEHTA 3HAYCHUS, BBISBICHHBIC Y TEPMHUHA
mobbing:
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employee emotional abuse — a repetitive,
targeted, and destructive form of communication
directed by more powerful members at work at those
less powerful (Lutgen-Sandvik).

Pacumpenue hopManbHON CTPYKTYPbI TEPMHE-
Ha BEJICT K CY)KCHHIO, CIICMAM3AIMH ero 3Hade-
uust. JlaHHOE yTBEpIKICHIE BEPHO M [UTS TAKHUX TEP-
MUHOB, Kak aggression | workplace aggression,
harassment | workplace harassment. Kaxapiit
CTPYKTYPHBIH 3JIEMEHT MIPUBHOCUT JOMOTHUATEb-
HbI€ KOMITOHEHTBI B CEMaHTHKY TEPMHUHA, TEM
CaMbIM YTOUHSISI €r0, HO HE CIIOCOOCTBYET Ipe-
OJIOJICHHIO CHHOHUMHH.

BoiBoabI

OTHOIIICHUS] CHHOHUMHUH XapaKTEePHBI IS
CHCIMAILHOM JICKCHKH, B YaCTHOCTH Ha dTale
(dbopMmupoBaHus TepMHUHOCUCTeM. Ha mpumepe
CEMaHTHUYECKOTO0 aHajau3a TepMUHA mobbing
MMOKa3aHo, YTO B npoiecce GOPMUPOBAHUS MUK-
pocUcTeMBbl TEPMUHOB OCHOBHOMW 3ajjauel crie-
LAAJTUCTOB SBJISICTCS YIOPSI0YCHUES TEPMUHOB,
HCKITFOYEHUE W3 000pOTa TEPMHUHOB, CEMaHTHKA
KOTOPBIX BHE KOHTEKCTA HPEACTABISCTCS HEsIC-
HOI U HEYETKOH, a TaKXKe TEPMUHOB, KOTOPBIE YK€
BXOIAT B JaHHYIO HJIM CMEXKHYIO CUCTEMY, 000-
3Ha4as TO WJIM MHOE MOHATHE. B kauecTBe mpu-
YHH MMOSBJICHUSI Y TepMHUHA mobbing CAHOHIMOB
OBUIM YCTaHOBJICHBI: BOSHUKHOBEHUE TEPMHUHOJIO-
rUYeCKO MHOIO3HAYHOCTH; BBEICHUE TEPMHUHA
YYEHBIMHU U MyOJUITUCTAMHM Pa3HBIX CTPaH B pa3-
HOE BpEMs; CIIOCOOHOCTh TepMHHA 0003HAYaTh
IIMPOKUE MOHATHUS; YCA0KHEHUE (HOpMaIbHOMN
CTPYKTYpPBI TEpPMHUHA.
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